
You Do All You Can 
to Reduce Risk

Too Little Too Much Too Exposed
Schedule too few 
workers and you 
could find yourself 
unable to tend to 
fluctuating patient 
and acuity loads.

Schedule too 
much overtime 
and you risk 
incurring more 
medical errors.

Schedule the wrong 
staff without the right 
credentials, and you 
could face litigation 
or exclusion from 
federal programs. 

Strike a Balance Between 
Savings and Standards High Stakes 

Demand 
Zebra Reflexis’ 
Experience

Gain the certainty you can handle the unexpected. 
Ask us how

Zebra Reflexis’ staff scheduling accomplishes what spreadsheets and 
ineffective software cannot. It automatically generates schedules that 
walk that fine line between budgets and compliance, protecting your 
patients and your organization’s reputation and financial well-being. 

Substandard scheduling solutions can leave your 
hospital vulnerable to serious consequences.

Let smart technology add another level of protection

FLYER
REDUCING RISKS

Zebra Reflexis
schedules
1.2M employees
daily  

5,000+
successful
implementations 

1,000+
healthcare facilities
worldwide served

$477M
in R&D

4,000+
patents

50+ years
of excellence 

Simplify the Complexity 
of Compliance 
Let highly, configurable labor 
models and scheduling rules 
satisfy changing labor laws, 
union rules and hospital policies.

Mitigate Penalties, 
Litigation and Fines 
Address concerns before they 
become crises; automatically 
receive alerts of potential violations.

Ensure Shifts Match 
Accreditation 
Instantly verify that each department’s 
shifts have the correct number of staff 
with the proper credentials.

Adjust in the Moment 
Proactively anticipate census and 
acuity needs and automatically flex 
schedules based on workloads, traffic, 
employee preferences and more.
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